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UQciii  “Efecte fanal” dels indicadors actuals

Multiple types of space:

Geographical (South) Research

Cognitive (SSH) not well R.eseaTCh
o _ captured well illuminated
Linguistic (non-English) by indicators

Sectoral (Low-tech) by indicators

Social (Gender)

Font: Adaptacio de la presentacio d’Ismael Rafols (CWTS) a la UIMP 2022



UQ e Us inadequat d’indicadors

Figure 11 - Publication metrics used for research careers
Based on survey guestion 8a, multiple-choice (cf. Annex 1). Number of respondents: 185/186

Journal Impact Factor (JIF) 75%
h-index

Field normalised citation impact

SClmago Journal Rank (SJR)
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Don't know

80 90 100

19 Databases such as Web of Science, Scopus, Google Scholar, etc. were not offered as answer options in favour of actual publication and
citation metrics.

Font: EUA 2019 Open Science and Access Survey on Research Assessment



Ugc:=i  Alguns efectes d’aquesta avaluacié

SCleI](:e Contents ~ News ~ Careers ~ Journals ~

practices are surprisingly common

By Jop de Vrieze | Jul. 7,2021,5:10 PM

| Landmark research integrity survey finds questionable

=°°e° National

'7., Y. survey on
Research
Integrity

“The team found that pressure to
publish was most strongly correlated
with questionable research behavior,
and that perceptions of the chance of
being caught by peer reviewers was the
biggest factor in inhibiting misconduct.”

“The survey found PhD students had the
hardest time meeting the standards of
responsible research. Some 53% of them
admitted to frequently engaging in one of the
11 questionable research behaviors within the
past 3 years, compared to 49% of associate
and full professors.”
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Article

Women are credited lessin science thanmen

https://doi.org/10.1038/s41586-022-04966-w  Matthew B. Ross', Britta M. Glennon™*, Raviv Murciano-Goroff*, Enrico G. Berkes®,
i as i 5=
R ived: 25 February 2021 Bruce A. Weinberg®® & Julia I. Lane’

Accepted: 10 June 2022

Published onlines22 June 2022 There is a well-documented gap between the observed number of works produced by

women and by menin science, with clear consequences for the retention and

promotion of women'. The gap might bea result of productivity differences”*, orit

™ Check for updates might be owing to women’s contributions not being acknowledged®”. Here we find
that at least part of this gap is the result of unacknowledged contributions: womenin
research teams are significantly less likely than men to be credited with authorship.
The findings are consistent across three very different sources of data. Analysis of the

Open access

first source—large-scale administrative data on research teams, team scientific output
and attribution of credit—show that women are significantly less likely to be named on
agivenarticle or patent produced by their team relative to their male peers. The
gender gapinattribution is present across most scientific fields and almost all career
stages. The second source—an extensive survey of authors—similarly shows that
women'sscientific contributions are systematically less likely to be recognized. The
third source—qualitative responses—suggests that the reason that women are less
likely to be credited is because their work is often not known, is not appreciated or is
ignored. At least some of the observed gender gap in scientific output may be owing
not to differences in scientific contribution, but rather to differences in attribution.
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UQ iceie El substrat pre-CoARA

‘v. Room for everyone’s talent

towards a new balance in the recognition and rewards of academics
EURDPEAN
UNIVERSITY - - -
ASSOCIATION o g nd ialling Z 5 5
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NaV

NOR-CAM - A toolbox
for recognition and rewards R Universities
in academic careers u'HNW"

Research Assessment in

the Transition to Open

The Leiden Manifesto Science
for research metrics

Use these ten principles to guide research evaluation, urge Diana Hicks,
Paul Wouters and colleagues.

October 2013




de Catalunya

Uoc Universitat Oberta COI'e comm itme nts

1. Recognise the diversity of contributions to, and careers in, research in
accordance with the needs and nature of the research

2. Base research assessment primarily on qualitative evaluation for
o Sep which peer review is central, supported by responsible use of

ERZ quantitative indicators
agel
Mar 2021 202: 3, Abandon inappropriate uses in research assessment of journal- and
o EC OS Unit publication based metrics, in particular inappropriate uses of Journal
12 reunio Impact Factor (JIF) and h-index
amb actors o _
4. Avoid the use of rankings of research organisations in research
assessment
- TR A Eiimmmann fnibiabhin chaold alee bn faclllbaba aad ccandlac e abhenaas ko camanech
- - ADVANCE TOWARDS THE REFORM THE ASSESSMENT SYSTEM FOR RESEARCH, :,:i
Polc Agenda RESEARCHERS AND INSTITUTIONS TO IMPROVE THEIR QUALITY, PERFORMANCE  d,
T AND IMPACT b“:
rewarded, without requiring researchers to excel in all types of tasks nor contribute to all
T types of (potential) impacts, whereas open science practices should be stimulated by

rewarding open collaboration, knowledge sharing and involvement of societal actors.



U Universitat Oberta
c de Catalunya

-Q COARA

Membres de CoARA (juny 2024)

In descending order of total share:

M Universities and their associations

M Research centres, research infrastructures,
and their associations

W Academies, learned societies, and their
associations, and associations of

researchers
M Public or private research funding

organisations and their associations

Other relevant non-for-profit
organisations involved with research
assessment, and their associations
National/regional authorities or agencies
that implement some form of research
assessment and their associations

Font: CoOARA General Assembly, 12 de Juny de 2024

646 member
organisations

735 signatories

P




VO i Membres de CoARA (juny 2024)

New CoARA member
" countries joinedin
4 ", 2024:Greece, Serbia,
S if Panama, Nigeria
L P
- 5 ﬁ,‘-\ a h, =/
Countries strongest w % -
presence: 0 ;Z:':’"""“
spain (76), Italy = 15_‘9::5
62), Poland (52),
(62), Poland (52) o 3 P

France (46)

<5 members

Total # of Members: 646 (11 June 2024)

Font: COARA General Assembly, 12 de Juny de 2024
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Growing collection of Action Plans

60
50

40

S R N

™
O Q% Q%

o o o®
R

Font: CoOARA General Assembly, 12 de Juny de 2024

Action Plan Webinar
29 April 2024

Q- CoARA

Everything you need to

know about A ns
Reforming Research Assessment

https://zenodo.org/communities
[coara_action_plans/

S /
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The European
Code of Conduct for
Research Integrity

REVISED EDITION 2023
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2. Good Research Practices

« Researchers, research institutions, and
organisations adopt assessment practices
that are based on principles of quality,
knowledge advancement, and impact
that go beyond quantitative indictors and
take into account diversity, inclusiveness,
openness, and collaboration where
relevant.
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UQgin™  Aposta de financadors i reguladors

Incentivos, reconocimientos y
formacion.
D3. Adecuacion de los procesos de evaluacion del mérito do-

cente, investigador y de transferencia a los parametros de la
ciencia abierta.

Departament de Recerca i Universitats

Inici > Departament > Recerca i Universitats de Catalunya > Recerca > Estratégia catalana de ciéncia oberta

Estrategia catalana de ciéncia oberta

Eix V: Incentius i recompenses

Objectiu: disposar d'un sistema d'incentius i recompenses basat no només en la publicacio de resultats, siné també
recerca destinades a promoure els principis de la ciéncia oberta.

Mesures:
+ Incentivar que els agents del sistema catala d'R+D+| tendeixin cap a models d'avaluacié basats en els princip
(CoOARAE.

« Promoure la incorporacio a universitats, centres de recerca i la resta d'agents del sistema d'R+D+| de les prac
ciéncia ciutadana, publicacié en obert, ) com un element més a tenir en compte en els seus processos exterr

« Tota avaluaci6 de les activitats de recerca dels diferents agents del sistema catala d’'R+D+I tindra en compte ¢
cientifica que hagi estat dipositada en un repositori d'accés public de referéncia.



UQgin™  Aposta de financadors i reguladors

ANECA GEID ANECA

—_— Convocatories de professorat (4) >/ { Queé necessites?
AQU CATALUNYA

Criteris aprovats per la Comissié d'Avaluacié de la Recerca

Convocatoria 2024

|RESOLUCIO REU[4404£2023| de 22 de desembre, per la qual es dona publicitat als

criteris per a I'avaluacié de I'activitat de recerca del personal docent i investigador de les
universitats publiques de Catalunya per a I'assignacié dels complements addicionals per
merits de recerca.

)' Agencia Estatal de Investigacion
= @AgEInves

[ L2 @AgEInves se adhiere a la Declaracién de San Francisco sobre la
evaluacion cientifica (DORA).

& bit.ly/2RLIKOh

Puedes ver la noticia aqui [§d bit.ly/3tz2cBi

A" Signatory of

* 4DORA

NaV

A Ministerio de Ciencia e Innovacion

5:03 p. m.- 20 abr. 2021



UQ¢:=i | de moltes més organitzacions

NC SPAIN IN NUMBERS

v Total: 76 Spanish entities* 2
v' Diversity of entities
v Brings together members (75%) and non-members of COARA (25%)

Universities and their associations “ 37

Research centres, research infrastructures, g
and their associations I 11

Public or private research funding 0

S0 : s 50
organisations and their associations i1

National/regional authorities or agencies ‘
that implement some form of research... 7

Academies, learned societies, and their | 1
1

s L. = Academies, learned societies, and their associations, and
associations, and associations of researchers

associations of researchers
0 5 10 15 20 25 30 35 40 = National/regional authorities or agencies that implement
some form of research assessment and their associations
m Public or private research funding organisations and their
associations

m Non-member COARA  m CoARA Member

= Research centres, research infrastructures, and their

associations
*Includes the three proposing entitied, number as of January 2, 2024

Universities and their associations

Font: Llangament del Capitol espanyol de CoARA, febrer 2024
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